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Anatolii Hrynenko (Ukraine), Volodymyr Kyryliuk (Ukraine)

SOCIAL CAPITAL OF BUSINESS
ORGANIZATIONS: MODERN TRENDS

Abstract

The article analyzes the current state, trends and problems of formation and development of social
capital of Ukrainian companies. The key role of social capital in the processes of economic and finan-
cial efficiency is substantiated. The purpose of the study is to determine the impact of social capital
and its components on the socio-economic development of the company in the current economic
environment. The study of modern theoretical aspects of interpreting the essence of a company’s
social capital made it possible to determine the actual interpretation of the concept. Diagnostics of
the current state of social capital in Ukrainian companies is carried out using sociological research
tools proposed by the authors. The article determined the main problems related to the formation
and development of social capital at the company level, considered an increase of trust, development
of leadership qualities of the leader, development of social interaction between employees as key fac-
tors of social capital increase at the organizational level. Besides, the conclusions on the directions of
social capital development under current trends of social cohesion are substantiated.

Keywords social capital, trust, social cohesion, staff loyalty, personnel
involvement, business organization
JEL Classification 031,035

A.M. Ipunenxo (Yxpaina), B.B. Kupuniok (Ykpaina)

COLUIA/IbHMW KANITA BI3HEC-
OPFAHI3ALIIM: CYYACHI TPEHAW
TA TEHAEHL|

AHoOTAaLiA

V crarTi JOCTKEHO Cy4YaCHUI CTaH, TPeHAM Ta HpobneMaTuky (GopMmyBaHHA i PO3BUTKY
COLIia/IbHOTO  KamliTaly YKpaiHCbkmx OisHec-opranizaniit. OOIPDYHTOBaHO K/IIOYOBY pOJIb
COIlia/IHOTO KaIliTany y mpolecax eKOHOMi4HOI Ta GpiHaHCOBOI epeKTUBHOCTI. MeTO0 JOCTi)KeHH s
€ BCTaHOBJIEHHSA BIUIMBY COILia/IbHOTO KaIliTajay Ta JIOro CKIaloBUX Ha COLliabHO-eKOHOMiuHMIT
POSBUTOK KOMIIaHil B Cy4aCHMX YMOBAX IOCIIOJAPIOBAHHA. HOCHIPKEHHA Cy9aCHUX TEOPETUIHMX
ACIeKTIB TPAKTYBaHHsS CYTHOCTI COIia/IbHOTO KaliTany 6isHec-opraHisaljii JO3BOINIO BUSHAYUTHI
BJTACHe TPAKTYBAaHHA JIaHOTO TIOHATTA. 3ifICHEHO AiaTHOCTMKY CY4YacHOTO CTaHy COIfia/TbHOTO
Kamitany B yKpaiHCbKMX Oi3Hec-OpraHisalifix Ha OCHOBI BMKOPMUCTaHHA 3alIPOIIOHOBAHOIO
ABTOPOM IHCTPYMEHTApII0 COLIONOTiYHOrO JOCTiKeHHsI. BusHaueHO OCHOBHI Ipo61eMu OB’ s13aHi
3 GopMyBaHHAM i PO3BUTKOM COILia/IbHOTO KalliTaly Ha piBHi KoMmaHil. PO3IIAHYTO 3pocTaHHA
piBHA [OBipM, PO3SBUTOK JIi[IepCHKUX AKOCTEN KEPiBHMKA, PO3BUTOK COLia/IbHOI B3a€MOJIi MiX
IpaliBHMKaMM SIK K/I0YOBi (DaKTOpY HApOIyBaHHs COLa/JbHOrO KamiTalny Ha piBHI GisHec-
opranisanii. O6IPYHTOBaHO BMCHOBKM CTOCOBHO HAIIPSIMIB PO3BUTKY COLia/IbHOTO KaIliTamy B
YMOBaX iCHYXO4YMX TPEHJIB COLia/IbHOI 3TyPTOBAHOCTI.

COLIia/IbHMIL KalliTasl, JOBipa, COllia/IbHa 3TyPTOBAHICTD, IOANbHICTDh
HIepCOHAITY, 3aTy4eHiCTb IlepcoHay, 6isHec-opraHisarisa

031, 035

KawouoBsi cioBa

Knacudikauia JEL
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BCTYI

I[Tponecy PpyHKIIIOHYBaHHA YKPalHCHKVMX KOMIIaHilL, [0 IPOAVKTOBAHI Cy4aCHMMM KOHKYPEHTHUMY BYMOTaMU
PUHKOBOI €KOHOMiKM, Bce Oinbllle MifjIaloTbcs BIUIMBY conjanbHux ¢axTopis. Sk cBigunth 3apybikHa
IpPaKTUKa JiAbHOCTI KOMIAHI, Takuil BIUVIMB OOYMOBJIEHMII HacaMIlepell MOXK/IMBICTIO IepeTBOPEHHS
COIIia/IbHOTO KaIliTanmy B eKOHOMIYHMII, HEBiJ€MHOIO CK/IaZlOBOIO SIKOTO € COllia/ibHa 3TypTOBaHicTh. 3rifHO 3
pesy/nbTaTaMM OCTaHHIX COLIO/NOTIYHMX HOCHifI)KeHb, HasABHI B YKpaiHi piBeHb COLia/JIbHOI 3TyPTOBaHOCTI i
piBEHb pO3BUTKY COLIia/IbHOTO KalliTally He CHPUAKITDH B IOBHIN Mipi 3aJOBOJICHHI0O €KOHOMIYHMX iHTepeciB
Cy0’eKTiB rocriofjaploBaHHA Ta COIlia/IbHO-eKOHOMIYHOMY pO3BUTKY KpaiHu. CaMe TOMY BUHUKAE HEOOXiIHICTD
B OL/IBII ITTMOOKOMY JJOCTIi/IKEHHI CTaHy COLIia/IbHOTO KaIliTay yKPaiHChbKMX KOMIIaHill Ta MOIYKY MO>K/IMBYUX
HaIpsAMiB 110r0 PO3BUTKY.

1. NITEPATYPHUW Ornaa

IIpoananisyBaBIIM Cy4acHi HayKOBi >Kepesa, MU IepeKOHa/NNCh Y aKTYaJTbHOCTi Ta Ba)K/IMBOCTI 3HAa4Y€HHS:
KOHIIEMIii COIia/IbHOTO KaIiTalny AK (GaKTOpy, AKUI aKTUBHUM YMHOM BIUIMBA€E Ha COLia/IbHO-eKOHOMIUHMII
PO3BUTOK K OpraHisanii 30Kpema, TaK i KpaiHu B LjiToMYy.

Y HayKoBill miTepaTypi HOHATTA «COLiaJbHMII KalliTa/l» 3alodyaTkoBaHO [aHipaHOM, - aMepUMKaHCBKUM
TOCTiIHUKOM, AKuUIL 1we y 1920 poni B cBOIl HayKOBi Ipalli 3 IPUBOAY I'POMAafChKMX LEHTPIB y CiIbCHKUX
IIKOJIaX BUKOPMCTOBYBAB JIOTO JI/Is TO3HAYEHH A «CYOCTaHIIi, BaYKTMBYX Y I[OA€HHOMY XU TTi mogeit». Ha itoro
LYMKY, UMY «CYOCTAHIiIMM», MOXYTb OYTY COMiAapHICTD (BK/ITIOYEHICTD) Ta COLIia/IbHI 3BA3KU MiX 4IeHaMU
corianbHOI rpynu [6].

IIpo KopuCHicTb BK/IIOYEHH: iH[IMBifla y IEBHY cOLlia/IbHy TPyIy 3TafiyETbCA TAaKOX paHillle y nmpauax 3iMMens,
Mapkca, Toxsins, [Jropkreiima, Bebepa.

Heoxknmacnyna eKoHOMiYHA TeOpis, sKa fAicTana 3HAYHOTO PO3BUTKY Y 60-X pp. MUHY/IOTO CTOJIITTA CIIOHYKaJIa [I0
IIOAABM KOHIIETLI JIFOJCHKOTO KalliTany, NIpUXMIbHUKAMU AKOI 6y}11/1 bexkep, I>xoHcoH, Illynbl Ta iHmi BigoMi
HayKOBIIi.

CydacHuil HanpsAM FOCIIIPKEHHS TPAaKTYBaHHsA IOHATTA COLiaJIbHOrO Kamirany sapopusca y 80-x pp. Tak,
BifjoM1Ii K/1acuK Bypabe posrisagae conjiaibHMIi KaiTart, K TAKKI IO Ma€E CTPYKTYPY ABOX €/IeMEHTiB: IepIINii
- coljia/IbHi BiTHOCUHMN, AKi CIPUAIOTH JOCTYIy iHAMBIJIB O IIEBHUX PEeCYPCiB, KOTPi 3HAXOAATHCA Y BOMIOAIHHI
iHImMX iHAKMBIAiB; APYTUIL — KiZIPKiCHA Ta SIKiCHA XapaKTepUCTHKa pecypcis [2].

Ha pymky Belikepa: «comiapHUI KamiTan — 1je pecypcu, siKi 0cobu OTPUMYIOTb i3 IEBHUX CTPYKTYP, a HOTIM
BUKOPUCTOBYIOTb 1]i peCypCcy BUXOJAYM 3 BIACHUX HOTpeb Ta iHTepecis» [1].

Y 90-Ti pp. MUHYJIOTO CTONMITTA HU3Ka 3apybi>KHUX BUeHMX, cepep AKuX [lnpd, ykyama ta iH., mpucBaTIIN
CBOI HayKOBi mpalji npo6meMaTnii comiaibHoOro Kamirany 3okpema, bekkep posrisjaB MOHATTS COLia/IbHOTO
KaIiTany B AKOCTi pecypcy, AKMIl yYaCHMKYU IPYIN MOXKYTb OTPUMYBATH Yepe3 IeBHi crenudivni corjianbHi
CTPYKTYPH, AKi MarOTb BIIZIMB Ha AKICTb BiTHOCMH MiX JIIOLbMY, i AKi Ni3Hillle BUKOPUCTOBYIOTD iX I/IA CBOIX
notpe6 Ta winei [2].

Jemo iHmmM € TBepm>xeHHs KoyinMmeHa, AKuMil po3I/IAfia€ COLia/JbHUII KaIliTan fAK pecypcu GOpMyBaHHA i
PO3BUTKY COLIiaJIbHUX BiJHOCUH, a TAKOX 1X MepeXi, AKi B CBOIO Yepry MONErmyTb HaIpAMA Al iHAUBifiB
Jyepe3 B3aEMHY MI>XKOCOOMCTICHY JOBipY, GOpPMY/TIOBaHHS B3a€MHMX 3000B13aHb Ta OUiKyBaHb, BUSHAYEHHIO i
BCTAHOBJICHHIO COLia/IbBHMX HOPM, a TAKOXX OCBITH acorjiarii [4].

Bimommnii conionor i TeOpeTUK JepKaBHOTO ynpabliHHA IlaTHaM BBa)kaB IO COLiaZIbHMII KalliTall MOXKe
MICTUTHUCS B IIEBHUX eJIeMEHTaX CYCIII/TbHOI OpraHi3amil: coliaTbHNX Mepe)kax, COLliaJIbHIX HOpMax Ta HOBipi,
110 3a6e31euyI0Th sIKiCHi YMOBM Ji/Is1 KOOpAMHAILIil i Koomnepalii 3apafy BUTOAM YCix cTopiH [9].

http://dx.doi.org/10.21511/slrtp.9(1).2019.05 5 1
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ITpencraBHMK GOPMATICTCHKOTO HAIIPSIMKY Mepe)XeBOTro aHani3y bapT TpakTye MOHATTS COILlia/IbHOTO KaIliTany
SIK «Kpallli Apy3i, yci Komery, Ta iHIli coliaZIbHi KOHTAKTH, 32 IOIIOMOTOI0 AKMX MOXXHa OTPUMAaTU MOX/IUBOCTI
BUKOPUCTOBYBATHU CBil piHaHCOBUII i MIOACHKMIT KamiTanu; MO>K/IMBOCTI BUHArOpofu (Biff 4IeHCTBA) Y Mepexi

(3].

OCcHOBONONOXXHUK BifJoMOi B YKpaiHi HayKOBOI NIKO/IM YIIPaB/liHHsA IEPCOHANIOM Ta eKOHOMikM npani Konor y
CBOIX HAYKOBUX IIpalisAX TAKOXX HEOLHOPA30BO 3BEPTaBCA IO CYTHOCTI Ta pori colianbHOro Kamirany. Ha itoro
ILYMKY, COL{iaTbHMII KaIIiTaI — Iie CYKYIHICTb CYCIiTIbHUX IPUIMHHO-HACTiIKOBYX 3B AI3KiB, I110 BCTAHOBJTIOIOTHCS
SK MI>K OKpEeMMMU iHAVBilaMM TaK i M)XK COIlia/IbHMMU TPyIIaMyl 3 MeTOI0 e(peKTUBHOI COIlia/IbHO-eKOHOMI4HOI
B3a€MOJii B3a€MHICTb 3000B’s13aHb Ta HOBipY [8].

IHmmit BifoMuit yKpaiHCbKUX BUeHMI 3aA1b TPaKTye flaHe NOHATTA: «CollianbHMil KamiTas AK iHHOBaLifiHMIt
pecypc Cyd4acHOi €KOHOMIYHOI MOJepHisalii € iHCTUTYyali30BaHOK CTPYKTYPHOI CK/IaJOBOK CYCIiIbBHOTO
KalliTaJy, pe3y/lIbTaToOM ILTifHOI COLliaTbHOI KOIEKTMBHOI B3a€MOJ1, 1110 I'PYHTYETbCSA Ha IOBipi, IOPO3yMiHHI Ta
BiITIOBi/ja/IbHOCTI, 00’ €KTMBHO XapaKTepu3ye peanbHMIl BHECOK Pi3HUX CYO'EKTIB y CTBOpeHHs HOBOI BapTOCTI,
pO3Trayy>kKeHHs COILlia/IbHMX B3a€EMO3BSI3KiB 1 coljianbHMil pO3BUTOK Y Iiinomy. CBO€EpifHe PO COLiaIbHOTO
KalliTa/ly yTBOPIOE MIOJICbKIII KalliTasl, IpeACTaBIeHNIA Peali30BaHNMI B EKOHOMIYHIN MPaKTULI IPUPOSHUMU
30i6HOCTAMM TIOAVHY, KPEaTUBHICTIO MUC/IEHH A, XXUTTEBUM JOCBiZIOM, MOPAIbHUMMU L[iHHOCTAMM, KY/IbTYPOIO
Ipalli @ TAKOXX MOTEHIiaJIOM 3[J0POB’ Ta MOTMBALI€0 IO IPOAYKTUBHOI fiisinbHOCTI» [10].

3rigHo TpakTyBaHHA PyKysAMH, BiAMIHHICTb COLia/IbHOTO KaIliTany Bif iHIIMX GOPM KamiTaay MojArae y TOMY,
110 BiH 3a3BM4Yall BUHMKAE Ta IEPEJA€ThCA Yepe3 TaKi Ky/IbTYPHI MeXaHi3MM, SIK PeJlirid, TpaguLii 4m icTopuyHa
3BMYKa [5].

Bimommnii yKpalHCbKMX BYeHMI [pillHOBA IPOIIOHYE POSINIALATU KilMbKa TPAaKTyBaHb IOHATTS COL|ia/IbHOTO
KaIliTasy, B 3a7IeXKHOCTI Bifi piBHA JOCi>KEHHA:

1) HapiBHimifIpUeMcTBa — HeMaTepia/TbHUII AKTHB, III0 CTBOPIOETHCS OpTraHi3alli€lo yepes CUCTeMY COLliaTbHUX
B3a€MOBIIHOCMH Ha BHYTPIIIHbOOPraHi3alilHOMY, MIiXKOpriHi3anjiifHOMy Ta IHCTUTYLIiOHa/lIbHO-
opraHisaliflHOMy piBHI i MoXe YMHUTHU CUHepreTMyHuit edexT Ha il pe3ynbTaTu dYepe3 3[aTHICTDH
MOO6i/Ti30ByBaTI pecypcy 4 3abe3nedeHHs SHIDKEHH I BUTPAT;

2) Ha MaKpoOpiBHi — CYKyNHICTb HOPM, TpajfiiLiiii, IIiHHOCTeN Ta JOBipH, L]0, Yepe3 CUCTeMY CIlelQiqHuX
coIlia/IbHMX MepexX Ta IHCTUTYLill MO)Ke BM3HAYaTV HAIIPAMM Ta XapaKTep Collia/ibHOI B3aeMoail [7].

PesynbpraTOM aHa/ni3y OCHOBHMX TEOPETUYHMX IiJIXOMiB N0 BU3HAYEHH CYTHOCTI COLIiaZIbHOTO KaIliTaay, CTanao
aBTOPCbKE TPAKTYBaHHA JAHOTO IOHATTA.

Couia/pHuil Kamitas KOMIIAHii - Ije yci HasBHi Ta MOTEHIIIHO MOXXJIMBI COLia/bHi 3BSI3KM SIK BCEpeRMHi
KOMIIAaHiI TaK i 330BHI, AKi CIIPAMOBaHi Ha 3a/1yYeHH IOlATKOBUX PECYPCiB 3 METOIO 3aZJOBOJIEHH A €EKOHOMIYHMX
iHTepeciB.

2. META

Meroto 11i€l pobOTK € JOCTiIKeHHs TPeH[iB Ta TeHAEHIINI PO3BUTKY COILia/IbHOTO KalliTany YKpaiHChKUX
6i3Hec-opraHisariiit.

3. PE3Y/IbTATHU

3 MeTOI IMPOBeNEeHHA NOCTi/PKEHHA CTaHY COLiaJIbHOTO KamliTaly YKpalHChbKUX 6i3Hec-opraHi3aui17[, HaMU
0yn0 po3pob/IeHO aHKeTy COL[iONOTiYHOTO JOC/I>)KeHHs /I CIiBpOoOITHMKIB KoMmaHiit. [laHa aHkera Oyia
copmoBaHa Ha OCHOBI pe3y/IbTATiB pelpe3eHTaTNBHOTO eKCIIEPTHOTO OIUTYBaHHSL. [I/Is1 HALIIOTO KOCTiI>KeHH
Mu obpann 6 6i3Hec-opraHisaniit pisHux cdep misnbpHOCTI. Bubip opranisaniit A1 gocnigkeHHs 6a3yBaBcs Ha
JIBOX OCHOBHUX NpUHIMMax. [lepuinit IpMHIUII TO/ISITa€E B TOMY, {06 OXOMUTY siKOMOTa 6ifblire cdep coljianbHO

52 http://dx.doi.org/10.21511/slrtp.9(1).2019.05
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— eKOHOMIYHOI JIiAA/TbHOCTI SIK IPUBATHOTO, TaK i iepkaBHOTO Xapakrepy. O6paHi opraHisariii cBo€w Jjis/IbHICTIO,
piBHEM PpO3BUTKY COL[ia/IbBHOTO KalliTaly i coljajJibHOI 3rypTOBaHOCTI (pOpPMYIOTH COIia/JIbHMII KaliTasn
CYCHINIbCTBA, 1O B CBOIO Yepry BIUIMBAE Ha €KOHOMIYHMI PO3BUTOK KpaiHu. JIpyruil NpuHOUII JOCTigKEeHHA
6a3yeTbcsl Ha MaKCUMasbHii JOCTYITHOCTI iHdopMaIiii Ta CTATUCTUYHYUX JAHUX i BIATIOBiHO — IX JOCTOBIPHOCTI.

JoBipa y Mepexxi 30BHIIIHIX 3B3KiB BK/IIOYal0 y cebe psifi MOKa3HMKIB, sIKi y KOHTEKCTi iHIeKCY colia/IbHOro
KalliTay;y opratisarii Mu IpornoHyeMo po3IyafaTy fewo Bigokpemneno (Tabmus 1).

Tao6auns 1. JloBipa y Mepeski 30BHIIIIHIX 3B’A3KiB Oi3Hec-opraHizaii y 2015-2017 pp.

[xepeno: CKNageHo aBTopamu.

PiseHb noBipK Ao . CepeaHe 3HaYeHHs AOBIpY y MepexXi 30BHILIHIX 3B’A3KIB No KaTeropisx, 6anis

Vent . KPMG Ekcno | AreHuis Bict Mpyn ;Hopa-.qpyK

Service NMnasza | Kap’epa

2015 : 2017 : 2015 : 2017 : 2015 : 2017 : 2015 : 2017 : 2015 : 2017 : 2015 : 2017
P pPIK : pPIK @ pIK | piIK | piIK | PIK | pIK | pIK | piK | pIK i pPIK : PpIK

Koner 3 iHWIMX opraHisauin Takoro : : : : : : : : : : : :
X Tuny Ta ccpepm gisnbHocTiwon ;271 26 295 ¢ 31 194 : 19 : 22 : 20 2588 : 3.0 : 29 : 29
Bawwa opraHisauis (komnaHis) : : : : : : : : : H H ;

Mpocponinkn 243 23 248 29 213 19 189 20 299 32 258 26
Cimitapogusis .50 50 50 49 47 472 471 465 50 50 50 50
Cyciais 238 254 356 33 257 263 243 262 26 26 342 345

fosipay mepexi 30BHILHIX 3BA3KIB, 343 341 349 355 283 278 280 281 329 345 347 348

Hani Tabnuui 1 Hokas3yoTsb, 10 fOBipa 1O KOJIET 3 iHIIMX opraHisaliil Takoro X tuiy y 2017 poui B HOpiBHAHHI
3 pesyinbrataMyu onuTyBaHHsA 2015 pOKy 37e6ibIIOro 3HVMIKYEThCSA. 3 OfHIEI CTOPOHM Lie HiIOM HOpManbHa
TeHJIeHLlif, 60 KOMIaHii 3a3BMYail € KOHKypeHTaMu. 3 iHIIOro X 60Ky Iie Bifobpakae, Te 10 B YKpaiHi fK
y KpaiHi 3 TpaHchOpMalLiiHOI PMHKOBOI €KOHOMIKOIO iCHYIOTh Ipo6/ieM 3 4eCHOI KOHKypeHIi€w. [JoBipa
10 IpodCIIi/IOK TAKOX 3HVKYEThCS Ha QoHi i Tak HU3BKOrO 11 piBHA (3a3BMyait B Mexax 2.5-3 6ann). Cim’i Ta
ponndaM foBipATD Bit 86% mo 100% npaniBHKUKIB JOCHiIKYBaHNX KOMIIaHIl, 110 € HAVBUIIVM ITOKa3HVKOM
cepeq| yCiX 3a3HaYeHMX KaTeropiit foBipu.

BaxnuBuM 115t popMyBaHHs i pO3BUTKY 30BHILIIHIX 3B5I3KiB i COLIia/TbHOTO KaIliTany € 4IEHCTBO Y GOpPMaTbHUX
Ta HeOpMaIbHMUX OpraHisanisx. JocmiKyoun NOKa3HUKYM YIEHCTBA MIPalliBHUKIB KOMIaHil y popmanbHuX
Ta HepopMabHUX OpraHisalisax, Hamu 6y/10 oTpuMaHo pesynbratu (Tabmuis 2), sTigHO AKUX FaHNIT TOKAa3HUK
y 2017 poui ctaHoBUTS Bif 0.39 y xoMmmnawii Vent Service go 0.64 y komnanii KPMG ta Hopa-zapyxk.

Tao6auns 2. YieHCTBO IpalliBHUKIB Oi3Hec-opraHizailiil y ¢opMaapbHUX Ta HeOpMaIbHUX
opraHisamisax yu 00’ €THaHHAX, 3TiJHO KOediI[IEHTHOTO METOY

[xkepeno: CknageHo aBTopamu.

YneHcTBO NpauiBHUKIB KONEKTUBIB Y chopManbHUX Ta HechopmanbHUX opraHisauiax,

KoeilieHT
. Vent Service KPMG E;‘;‘;g Q;%';'e""r;g BicT Mpyn Hopa-apyk

2015 2017 2015 = 2017 2015 = 2017 2015 2017 2015 2017 2015 2017
PIK : PIK : PIK : PIK : PIK : PIK | PIK : PIK : PIK : PIK ' PIK  PIK

O6’cHaHHS H H H H H H H H H H H H

pabua 020 026 073 076 054 054 048 048 043 043 077 077
O6’eHaHHs : : f
Matwewa 093 049 = 049 051 038 034 032 032 05 = 052 049 049
Pasom S 041 039 061 | 064 : 046 : 044 : 04 - 04 . 047 = 047 . 063 : 0.63

Hait6inpur momynspHuMu cepep NMpalliBHUKIB KOMIaHiN € y cnoptusHi (61mm3bko 28% ycix mpaliBHUKIB),
npodeciiini (24%) ta peniriitni o6’egHanusA (18%).
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HocmipxeHHA MOKa3yloTh, W0 Bix 55% cmiBpobitHukis (Vent Service) mo 75% cniBpobiTaukis (Bict I'pym)
OpraHisaliil MOBHICTIO JIOSA/IbHI 10 cBOiX KoMmaHil (PucyHok 1), iHIIi He BUSHaYM/INCA y CBOEMY BiIHOIIEHHI 10
opraHnisarii, i morpioHa neBHa po60Ta, 11106 3poOUTH iX TOAIBHUMIU. SIKIO PO3IIARATY IOKa3HIKM JIOS/IBHOCTI
Ha Qaxy/nbTeTi yNnpaBlIiHHA II€PCOHANIOM, colionorii Ta Icuxosorii, TO BapTO 3a3HAYMTH, LIO HANOiMbII
JIOSUIbHUMM € HpalliBHUKM Kadenpu conionorii — 61m3bko 85%. OCKilbKM aHKeTV aHOHIMHIi, TOMY HeMae
ACHOCTI, 3 KM ITpoBoauTHy poboty. [IpoTe B yMOBax BilCyTHOCTi aHOHIMHOCTI ITpOBECTY IOAiOHE JOCTiI>KEeHHA
He MO>X/IMBO, OCKI/IbKY CIiBpPOOITHMKM BiJMOBJISAIOTHCS BiAIOBifjaTy Ha 3aNMTAHHS, IPUIYCKAIOYY, L0 1ie
HeraTUBHO Bifji0’eTbcs Ha IX Kapepi.

BinpuricTe ONMTaHMX y KOMIIAHIAX YCBITOMIIIOIOTH CBOIO POJIb y BOCATHEHHI Lijieit opranisauii (Big 89% mo 94%).
BoHu BBa)kaioTh, 1[0 MalOTh Xopouri npodeciitHi HaBUYKM i 3HAHHA 114 1boro (Bif 90.2% 1o 95.6%). IIpu ipomy
Bizt 82.8% 10 89.7% BBa>KaroTb, 1[0 BUKOHAHHA HMMM pOOOTY BIUIMBAE HA YCIIiXV OpraHisamii.
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PucyHoxk 2. [H/1eKc 3a1y4eHOCTi nepcoHaty, 6aris

54 http://dx.doi.org/10.21511/slrtp.9(1).2019.05



Social and Labour Relations: Theory and Practice, Volume 9, Issue 1, 2019

ITpore Tinpku Bix 57.8% fo 62.1% BBakae, 110 iX MOIIAAM i y4acTb oljiHeHi 6i3Hec-opranizanieo (PucyHox 2).
Cnin 3BepHYTU Ha Ile yBary KepiBHMKaM BifIOBITHUX CTPYKTYpPHUX Hifpo3ZiniB Ta opraHisauii B Linomy.
HajimeHniunit BincoTok pecrnioHeHTiB (Bix 43.8% no 47.3%) He BIeBHeHi B /ifepcTBi opraHisalii, mpore npu
1boMYy, Bift 82.5% 1o 89.1% Bce X MOK/IafaloTh Hajil Ha OadeHHs opraHisaliero MaibyTHboro i Bim 74.2% no
81.3% 3anmyd4eHi B BisANbHICTb opraHisanii, To6To NpnitMarOTh yci LiHHOCTI opraHisanii.

YseHaM KOJMEKTUBIB AOCTIIKyBaHMX OisHec-opraHisaliiil cepef NMUTaHb aHKETYBaHHs IIPOIIOHYBA/IOCh
BifimoBicTy Ha 3anuTaHHA «SIKi i3 BKa3aHUX XUTTEBUX MIpo6ieM By Mo>keTe BUPIIINTHY 3a JOTIOMOTOI0 POLIMYiB,
Apy3iB 4u cycifiB?». BinmoBigHo Ko pe3ynbpTaTiB onpanboBaHuX Bifmosifeit (PucyHok 3), HaiibinbIue obupann
KaTeropii mpo fornomory y npodeciitHoMy IIaHi, OTPYMaHHS O3UKMY i T.J.

AKTUBHO IPOBOAATHCS PiSHOMaHITHI 3axofu (TPeHiHTY, KYypCH Ta iHIIi iHHOBAI[iiiHi 3aX0/M) B HOCTi/KYBaHUX
HaMM KOMIIaHisiX. Bce me crpuse He suile iHAMBifyaTbHOMY PO3BUTKY i NpodeciiiHOMy 3pOCTaHHIO
CIiBpOOITHUKIB, a 71 Ja€ MOLITOBX J/Is1 HATPOMAaJ)KEeHHs i pO3BUTKY COIIia/IbHOTO KalliTany opraHisaiiil y sKux
BOHU NPalLIIOIOTh.

OcTaHHIM Ba)XJIMBUM ITOKa3HMKOM iHTeTpaJbHOI OLIIHKM COLIia/TbHOTO KaIiTaay 6y ab-s1Koi opraHisanii € imimx
KoMmaHii (opranisanii) y cdepi, Ha puHKY 4u y CyCIibCTBI 3arajioM. IMimk opraHisanii € pyHHaMeHTaTbHOO
OCHOBOIO CYCHiNIBHOI OLIiHKM 1 BifoOpakae edeKTMBHICTH ii fisnbHOCTI. [JOCIiAMBIIN OCHOBHI ITOKasHUKM
iMiZ>Ky KOMIIaHili, aBTOpMU 32 JOIIOMOTOX0 iHIEKCHOTO METOAY Y3araJIbHU/IN 1X y BUTIALL PucyHKy 4.

Po3risHyBIIN yCi TIOKA3HMKY COLIiaIBHOTO KaIliTamy JOCTIIKyBaHMUX Oi3Hec-opraHisaiiii, ysaraJpHUMO ix y
Burnani Tabnuni 3.

TaGauns 3. [HAeKCH coIlia/IbHOTO KaIliTaly YKpaiHChKUX Oi3Hec-opraHizarliii B 2015—2017 pp.

[xepeno: PospaxoBaHO aBTOpammu 3a pe3y/nbTaTaMu COL,i0N0TNYHOrO AOCNIAKEHHA.

Pik  VentService =  KPMG  Ekcno Mnasa Q;%',"e"gg . Bictfpyn = Hopa-apyk
2015pik . 06198 0.7127 06475 - 06549 0.7414
2016 pik 06154 0.7161 0.6306 06572 0.7424

2017 pik 0.6078 0. 7241 0.6273 0.6651 0.7358

Pesynbraty JOBOASATS, 110 OI/IBIIICTD JOCTIIKYBaHUX Oi3Hec-opraHisaliil BOIOAIIOTh cepefHiM a0 BUCOKUM
piBHEM COLiaJIBHOTO KalliTaly.
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[xxepeno: CknafeHo aBTopamu.

PucyHoxk 3. KoedilieHT cuIbHUX 30BHIITHIX 3B513KiB UJIEHIB KOJIEKTUBY (0i3HEC-OpraHizalrii)
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PucyHOK 4. Y3arajpHeHi MOKa3HUKH IMiJIJKy TOCIIIXKyBaHUX Oi3HEc-opraHizallil y 2015 Ta 2017
POKax 3TiIHO iHAEKCHOTO METOY
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[xxepeno: MNobynosBaHo aBTopamm 3a JaHUMM PiYHOT GpiHAHCOBOT 3BITHOCTI KOMNaHil Ta pe3yNbTaTaMm COLi0IONYHOTO AOCNIAXKEHHS.
PucyHoxk 5. I[H/eKc comiaIbHOTO KalriTasry, iHJeKC COIliaJIbHOI 3TyPTOBAHOCTI 1 IOKa3HUK YHUCTOTO
ZIOXOZY TOCJIIXKyBaHUX Oi3HEc-opraHizaliil y 2017 p. IO BiJIHOIIIEHHIO /10 2016 p., %

IIpore, AKIIO POSINAHYTM AUMHAMIKY KOJMMBAHHA COLIiaJIbHOTO KaIliTanmy, TO BapTO 3a3HAYMTU 1O Te€HAEHIii
TYT JelLlO BiIpisHAITHCA — B ONHMX KOMIIAHiAX COLIiaIbHMII KalliTa/l OTpUMaB IPUPICT, B iHIINX JI0TO PiBeHb
3aIMIIMBCA He3MiHHMM 260 HaBiTb JeI[0 3HU3UBCA.

JocmimkeHO TaKoXX B3a€MO3aJIeXXHICTh COILja/IbHMX IOKa3HMKIB Ta uymcroro nmpmbyTky (PucyHok 5). Tak y
kommaHiax Bict Ta KPMG y 2017 poui nopiBHAHO 3 2016 pokoM 1i IOKa3HMKM MalOTh HallBUILi 3Ha4eHHA Ta
TeHAeHI il 1o 3pocTaHHA. 30KpeMa, MiBUILEHHS 1HEeKCiB colianpHOl 3rypToBaHocTi (+1.2%) Ta coliasbHOrO
Kanitany (+1.4%) B koMmnaHii BicT MO3MTMBHO BIIMHYIO HAa €KOHOMIYHMIT PO3BUTOK — YMCTMII JOXif 3pic Ha
2.7%. B KPMG npupict uncroro npubyTky 6yB Marixe BiBidi Buimit — 4.8% Ipu 3pocTaHHI Ha3BaHUX iH/IEKCiB
BignoBifgHO Ha 0.9% i 1.1%. IlosuTnBHA 3pocTaroya AMHAMiKa COLlia/IbHUX iHIEKCiB Ta EKOHOMIYHOTO PO3BUTKY
y ABOX i3 IIeCTV HOCTif>)KyBaHMX KOMIIaHiil 0OYMOB/IeHa MilepChKMMM MO3MLIsIMU Ha BiJIOBIZHMX PUHKaX,
COIIia/IbHO BiJJITOBi[Ja/IbHOIO MOITUKO Ta iHHOBALiTHMMY METOLAMU B YIIPaB/IiHHI IEpCOHATIOM.
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B ykpaiHCPKOMY CyCHi/IBCTBI 3 ITepeXofoM [0 PMHKOBOI €KOHOMIiKM, pPO3BUTKOM Masoro 6i3Hecy, 3pOCTaHHAM
iHTenexTyamisanii mpani mocrama mpo6nemMa MiArOTOBKYM KBamiiKOBaHMX YIpPaBIiHIIB Ta MeHeIKepiB.
CporopiHi B yKpalHCbKOMY CYCHINIBCTBI Ta YKPalHCbKMX OpraHi3aiuisfx 3me6inpiioro BiAcyTHi 3aranpHi 6a3oBi
LiHHOCTI, Ky/IbTypa PU3MKOT€HHA, OCKIJIbKM He BCTUTA€ OCBOIOBATY CTPIMKY MiH/IMBY cUTyanio. Pesynibrarom
HaJMipHO BMCOKMX TEMIIiB €KOHOMIYHMX i HOMITMYHMUX 3MiH, IO BifOy/IMCh HPOTATOM OCTaHHIX POKiB B
YkpaiHi, ctana gedopmanis MoTuBaniiHoi chepy mpaluesfaTHOTO HACETIEHHS, a Lie IPU3BEJIO [0 3MEHIIeHH S
jioro coniapHOro Kanirasny. Ile 4acTkoBo BifOMI0CH i Ha coljiabHOMY KalliTani opraHisanii Ta ix mparjiBHUKIB.

BUCHOBKMU

IIpoaHanisyBaBIIM OCHOBHI Cy4YacHi HayKOBi MiIXOAM IIOAO PO3YMiHHA IOHATTA COLiaJIbHOTO MOXXHa
3poOUTY BUCHOBOK, IO COLjia/IbHMII KaIiTa/ BUCTYIIA€ HAOI/IbII HEJOOLiHEHNM pe3epBOM PO3BUTKY Oi3Hec-
opranisanii. 3iiicHeHa y JOC/if>XeHH] [[iarHOCTMKA Cy4acHOTO CTAaHY COLiaJIbHOTO KaIliTany B YKpaiHCbKUX
6i3Hec-opraHi3zalisix Ha OCHOBI BUKOPMCTaHHS 3aIllPOIIOHOBAHOTO aBTOPOM iHCTPYMEHTApil0 COLi0/IOriYHOrO
HOCTiZ>)KEHHA Ta iHTerpajbHOl OLIIHKM [JOIIOMOITIA 3pO3YMIiTM pe€albHMUII CTaH PO3BUTKY COLiaJIbHOTO
KamiTany. 3AificHeHO OlLliHIOBAaHHA BIUIMBY IIOKa3HMKIB COlliajIbHOI 3TYPTOBAHOCTI, COIIia/IbHOTO KaIliTany Ha
Ppe3yAbTaTUBHICTb EKOHOMIYHOI Ai/IbHOCTi HA OCHOBi IPOBEJEHH A COLLIO/IOTiYHOTO JOCTiIXKEHH A TA MOHITOPUHTY
piunux iHaHCOBUX 3BiTiB 6i3Hec-opraHisaiiil. BctaHOB/IEHO coljiaTbHO-eKOHOMIYHY B3a€EMO3aJIeXKHICTh B YCiX
HOCTiIKyBaHMUX KOMIaHii. [losuTnBHA 3pocTarpya JMHAMIKA COLia/IbHMUX iHAEKCIB Ta EKOHOMIYHOIO PO3BUTKY
y ABOX i3 IIeCTH JOCTIAKyBaHMX Oi3Hec-opraHisanisx 00yMoB/IeHa JIiflepCbKMMM MO3ULIiAMM Ha BiIIOBifHMUX
PUHKAX, COLIia/IbHO-BiJIIOBi[Ja/IbHOIO MTOJIiITVKOIO Ta iIHHOBALiIHMMM METOLAMU B YIIPaB/IiHHA [IEPCOHATIOM, 2 Lie
B CBOIO Yepry CBi[YUTH PO HAKONIMYEHMIT COLia/IbHMII KaIliTa/l Ta MOCTiNIHOW poOOTO HaJ| 10r0 PO3BUTKOM.
B pesynbraTi mpoBefieHOro aHani3y, MOKHa cHOPMY/IIOBATY BUCHOBKM IIPO Te, IO COILia/IbHMII KaIiTan Ta
KOHKYPEHTOCIIPOMOXXHICTb IlepeOyBaloTh y TICHOMY B3a€MO3BAI3KY i B3a€EMOfil i HOTPeOYIOTH MOUIYKY IIJIAXIB
iX aKTMBi3alii Ta IOCUJIEHHS 3 METOIO 33[JOBOJIEHHSI eKOHOMIUHMX iHTepeciB Cy0’€KTiB TOCIIOZAPIOBAHHS.

KepiBHuKaM Ta MeHe[pkepaM pPi3HUX JIAHOK YIIpaBlTiHHS HeOOXifHO Oinbllle 3BepTaTy yBary Ha COIiajnbHi
¢dakTopu — [OBIipY, NOSANBHICTD, 3a/Iy4eHICTh, 3TYPTOBAHICTD, COLjanbHMIl Kamitan. s 3pocTaHHs [OBipu
y KOJTeKTMBi KOMIIaHii KepiBHMKOBI HeoOXiTHO cIiBIpaljfoBaty 3 HeOpPMaIbHUMU JIifiepaMy KONEKTUBY,
BUKOPUCTOBYBATM ONTKMMAajIbHI CTWII YHpaBaiHHSA, e(eKTMBHO 3[iiiCHIOBATM YIPABIiHHA KOMaHJOI0
Ta 3aCTOCOBYBaTM HalicydacHimi jioro Meropyu. KpiM TOro, kepiBHMK IIOCTillHO IIOBMHEH MifiBUINYBaTU
cBOi mpodeciitHi KoMmMmeTeHIil, OyTM YeCHUMM i3 HifiJIerTMMM, OpPraHi3yBaTM Ta HiATPUMYBATU SKICHUI
3BOPOTHIl 3B>SI30K, JOTPUMYBATICh YiTKOI cTparerii po3BUTKY KOMIaHiI i3 3amy4eHHAM crniBpobiTHUKIB. [e
CTUMYJIIOBATMMe JIO 3POCTAHHS PiBHS JOBIpM IOJO KEPIBHUIITBA Ta MI>KOCOOMCTICHOI TOBIpY Y KONIEKTUBI.

BapTo Tako)X aKILEHTyBaTU YyBary Ha YJOCKOHAJIEHHI HamlpsAMiB 3a/y4eHOCTI IEPCOHaNy: yIpaBIiHHA
pesy/bTaTaMy a He IIOBeJIiHKOI0, HasIBHICTb CBOOOA M 1iil y CIIiBPOOITHYKIB, peanizalis iHiliaTuB Ha T0OKaIbHOMY
piBHi, HaABHICTb Ta IIOCTiilHe YHOCKOHajleHHA iHAMBiAyanbHuX mnaHiB. ColliaJIbHUII KaIliTal Mae€e CTaTu
OCHOBOIO, HaBKOJIO 4Oro (pOopMyBaTMMeThCs iMiJK KOMIIaHii, coljia/ibHa 3TYPTOBAaHICTh KOJEKTUBY, 110 CBOIO
4Yepry MO3UTUBHO BIUIMHE HAa €EKOHOMIYHi TOKa3HUKM.
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